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What is the Feminist and Women’s 
Studies Association (UK and Ireland)? 

The Feminist and Women’s Studies Association (UK and Ireland) (FWSA) promotes feminist research and 

teaching, and women’s studies nationally and internationally. Through its elected executive committee, the 

FWSA is involved in working on issues of central importance to feminist scholars in further and higher education, 

supporting postgraduate events and enabling feminist research. Recent and upcoming work includes participating 

in the development of subject benchmarks, funding student-organised seminars, a highly successful student essay 

competition, a biennial conference and interim events. 

Committed to raising awareness of women’s studies, feminist research and gender-oriented issues in secondary 

and tertiary education, the FWSA liaises regularly with other gender-related research and community networks, 

as well as with policy groups. 
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*These rates will be applicable from 1 January 2016. Due to increased financial pressures on the FWSA, the membership 

rates have been amended for the first time in over five years. and this change has been undertaken in conjunction with the 

rising membership costs across other academic associations. While there has not been a standardised rise across the 

membership categories, the rates have been adjusted in accordance with careful consideration of income ranges.

Membership 

Membership to the FWSA includes the 

following benefits: 

• Welcome pack 

• Discounted registration at FWSA 

   biennial conference and interim events 

• Funding for student-organised workshops 

   and seminars (see fwsablog.org.uk for other benefits 

   for students) 

• Biannual newsletter 

• Access to our email distribution and discussion list 

• Opportunity to be elected onto the executive 

   committee of the FWSA 

Annual subscription rates* 

Students and retired members £15 

Student special discounted rate for 

three years £40 

Income of £10,000 – £20,000 £20 

Income of £20,000 – £30,000 £30 

Income of £30,000 – £40,000 £45 

Income of £40,000 – £50,000 £65 

Income of £50,000+ £75 

Institutions £200 

Application for membership can be done online. See 

fwsablog.org.uk for further details. 

http://fwsablog.org.uk/
http://fwsablog.org.uk/
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Editorial 

The 2015 FWSA conference was a resounding success 

and I thank the various presenters who have further 

shared their research, ideas and thoughts with the wider 

FWSA community through their contributions to this 

newsletter. 

Many articles are particularly relevant to the everyday 

violence that women face in the academy (and beyond). 

The first two articles, by Tamar Dubuc and Aanchal 

Saraf, raise pressing concerns about how universities 

collect data on underrepresentation of women at the 

higher echelons of the academy and the particularly 

vulnerability of marginalised groups such as women of 

colour and queer people of colour to sexual harassment 

and assault on university campuses, respectively. Rachel 

Handforth then considers how academia can be a 

suitable career for women, a point that Igea Troiani 

discussed with me in detail in her interview after the her 

keynote lecture at the conference. In the last article in 

the first section, Gillian Anderson’s paper is a timely 

reminder that collective action should not be overlooked 

in the struggle for equality.  

In the next section, Miriam David describes the 

difficulties faced by her research group in changing 

cultures around training and education of youth 

professionals with regard to gender-related violence, 

while Peta Hinton and Pat Treusch from ATGENDER 

introduce the latest volume of their ‘Teaching with 

Gender’ series, Teaching with Feminist Materialisms. 

In the final section, Marianne Hester, another FWSA 

conference keynote speaker argues for moving away 

from ‘exoticising dominance’ towards ‘exoticising 

equality’, a theme that is reflected in Hel Gurney’s 

captivating poetry and Siobhan Wall’s art. Last but not 

the least, Milena Popova and Bethan Jones’ summary of 

their postgraduate symposium held at the Digital 

Cultures Research Centre, UWE Bristol in November 

2015 highlights similar issues around sex and sexuality in 

popular culture. 

I hope you enjoy reading this newsletter as the bells 

chime in the new year.  

Lotika Singha, Newsletter Officer 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Citing FWSA newsletter articles 
Articles in the newsletter should be cited as follows: 

Turbine, Vikki (2013) Women’s Political Activism in Contemporary Russia: some reflections from the online sphere. 

Feminist and Women’s Studies Association (UK and Ireland) Newsletter, Issue 60, February. ISSN: 1362-475X. 

Chair’s report 

Welcome to the final FWSA newsletter of 2015. It’s 

been a busy year for the FWSA with new executive 

members and the biennial conference in Leeds. In the 

coming year we will be recruiting a new social media 

officer and a new activism officer, so please consider 

applying for these. In addition we will be recruiting for a 

new chair of the executive, and a call for expressions of 

interest will be launched in spring 2016. This is an 

opportunity to work with a fantastic team of feminists. I 

will be very sad to stand down from the FWSA 

Executive, and I have enjoyed my (nearly!) six years of 

service. 

The 2016 Interim Event will be in Edinburgh on 

2 September 2016 with the theme of gender and 

migration. We are still planning the event, so please get 

in touch if you would like to speak. 

This issue of the newsletter is an opportunity to learn 

more about the 2015 conference, or relive it if you were 

there. It was a pleasure to meet members and learn 

about the exciting work which is being undertaken. I 

hope you enjoy reading more about the conference and 

the work of the FWSA. Please let us know about your 

research, work, publications and activities so we can 

share your news with our other members.  

I’d like to thank all the executive members who work so 

tirelessly for the FWSA.  

I hope that all the members have a safe and happy 

(maybe work free?) festive season and 2016 brings 

personal and professional successes. 

Kate Sang,  Chair FWSA 
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The 2015 FWSA biennial conference 

Reflecting on the conference experience 
At Leeds, ‘Everyday Encounters with Violence: Critical Feminist Perspectives’ brought together scholars from all 

over the world and a wide range of fields to engage with the conference theme in a supportive space. Two 

participants reflect on their experience here. 

 

 

 

 

 

 

 

 

 

he FWSA biennial conference in Leeds was a 

transcendent experience. Women and men came 

together from all over the world to share their 

research, their ideas, their art and themselves. We listened 

intently and learnt from each other. The conference 

atmosphere was supportive, interesting questions were 

posed and insightful feedback was given. 

There were so many fascinating talks that I had a hard time 

choosing which to attend. I opted for the ones that I could 

not live without, the ones that I would regret not going to. 

I was moved by the passion of the various speakers and by 

their research. 

I introduced my first paper. I was extremely nervous but 

stood at the well-lit podium, while wrestling with a 

microphone clip on, a computer clicker and my own notes. 

I made it through, somewhat speedily, while referencing 

some of the research deities that have come before me. 

I feel that I am part of the feminist movement, in a way that 

I have never felt before. I am one of many women who 

want to have their voice heard, who stand up for 

something important, for all women everywhere. 

It has changed me forever. 

Cat Morgan is a 
postgraduate student 

at Birbeck University 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 was so lucky to participate in the Leeds convention and I 

would like to thank you for the quality of the interventions 

you selected. I was a speaker on a panel on the first day, 

and I am already using the inputs from my colleagues to 

prepare a series of workshops about gender violence to be 

held at Udine University, Udine, Italy. I am also going to 

contact some of the speakers to propose some collective 

publishing of interventions on the same topics: should this 

project work, this could well be considered as another 

successful aspect of the Leeds convention! 

Donatella Lanzarotta is an 
honorary fellow at Udine 

University, Italy 

 

 

T 
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Right: Leeds Young Authors question FGM 
Left: The enthralled audience 

Cat presenting her paper ‘My name is 
not “hey baby”: experiencing gender 
in public spaces 
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‘underrepresentation must not be regarded as an 
underlying assumption of the field of study but 
rather a legitimate and substantiated claim that 
resists problematisation due to the persuasiveness 
of demographic data’ 

Women, violence and the academy 

Looking beyond numbers: a renewed understanding of women's 
underrepresentation in academe 
The FWSA conference provided a platform for Tamar Dubuc’s exploration of the current higher education (HE) 

organisational landscape as symptomatic of the claim of women’s underrepresentation in academia.

ender balance in organisations, particularly at the 

senior ranks, is a frequent topic in scholarship and 

popular discourse on organisations, from studies that 

scrutinise the leadership of Fortune 500 companies to news 

stories that dissect gender composition of governing 

bureaucracies. Equivalent concerns surface in corresponding 

discourses pertaining to academe, where women emerge as 

systemically underrepresented. Underrepresentation, in this 

context, denotes a demographic gender imbalance wherein 

the female population decreases markedly at successive 

levels of the postdoctoral academic career trajectory as the 

equivalent male population increases (Marsden et al., 2012). 

Despite its prevalence as a driver of varied lines of critical 

feminist inquiry and commentary, underrepresentation as a 

concept beyond a quantitative demographic dimension 

remains unexplored and unproblematised. My paper presented 

part of my doctoral work on women’s underrepresentation in 

Canadian HE institutions, specifically, my critique of the field’s limited 

consideration of the concept of underrepresentation as it pertains to 

women in academe and its organisational implications. 

Underrepresentation as a concept applied in organisation 

studies is used largely to designate minority groups within 

organisations. In the context of HE studies, the designation is 

commonly associated with women, given compelling research that 

shows a progressively decreasing female population at every 

successive level of the postdoctoral career path (Marsden et al., 
2012). For instance, whereas the university female student 

population in Canadian HE institutions continues its upward 

trend, having surpassed the 50% mark in 1990s (Turcotte, 

2011), HE senior administration ranks remain predominantly male-

occupied (Madsen, 2011). It follows that underrepresentation as 

it is generally applied must not be regarded as an underlying 

assumption of the field of study but rather a legitimate and 

substantiated claim that resists problematisation due to the 

persuasiveness of demographic data. What is more, this 

narrowed (albeit legitimate) reading of the concept, I 

contend, helps to sustain a culture of daily gendered 

organisational violence against women by reducing their 

representation, i.e. their organisational visibility, to a sex-

based marker read off the body. In so doing, this singular 

view of underrepresentation disregards seminal writings in 

feminist organisation theory and representation theory, 

which when examined in light of the underrepresentative 

claim, broaden the spatiality of women’s organisational 

footprint beyond considerations of the gendered body.  

Marking a transformative feminist turn in the field of organisation 

studies, the concept of the inherently gendered organisation 

directed the analytic gaze toward uncovering where gender 

resides in organisations (Acker, 1990, 2006). From this 

research emerged a more nuanced understanding of gender 

as an organisational phenomenon that operates at multiple 

levels, specifically at the levels of an organisation’s 

demographic composition, as well as policies, practices, ideology and 

culture (Britton, 2000; Martin, 2004). This theoretical turn 

resonated strongly with scholars who concerned themselves with 

the issue of gender disparity in academe, providing a sound 

premise through which to explore a discernable hostile 

organisational environment, i.e. a chilly climate, that arguably 

impeded the advancement of women, diminishing or devaluing their 

participation to the point of gender-based marginalisation 

(Prentice, 2000; Wylie, 1995). The inherently gendered 

organisation paradigm effectively broadened the notion of 

gender in organisations to include new spatialities, revealing 

as it were a diversified gendered organisational geography. 

Whereas feminist organisation theory brings to light the diverse 

spatiality of gender in organisations, representation theory elucidates 

the integrated processes through which gendered organisational 

identities are constructed and negotiated (Pitkin, 1967; Saward, 

2010). These processes of representation emerge, on the one hand, 

as bound to the subject, and on the other hand, as unfettered from 

the corporeality of the subject. That is, representation, while 

associated to the 

body, concerns 

rather the 

positionality and 

intentionality of 

the body within a 

given space. It materialises through that which is inscribed 

upon the body, establishing a series of correspondences 

that qualify the body (see Pitkin and Saward for a 

theoretical analysis of the concept of representation). It 

follows that the processes of representation set off a 

power dynamic that, when viewed from the perspective of 

women’s underrepresentation in HE, directs observations away 

from matters of demography and toward a qualitative understanding 

of women’s organisational positionality.  

A more comprehensive and layered view of women’s 

representation – and I contend women’s underrepresentation – in 

academe begins by locating materials from HE through which 

to explore instances of representation. To this end, my 
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paper considered the concept of the subjective feminine as 

represented through a generic web structure in academic 

institutional culture, the personal academic homepage 

(PAH). It regarded PAHs as socio-spatially driven sites 

where part self-inscribed and part institutionally determined 

representations converge, assuming embodied form and 

signifying potential through visual, text and hypertext 

(Hyland, 2011; Askehave and Nielsen, 2005). From this 

viewpoint, I argued that PAHs provided opportunities for self-

representation and arguably, self-empowerment, bringing authorial 

voice to those who self-identify as marginalised. 

A consideration of women’s underrepresentation from the 

perspective of gender demographics alone is incomplete, in 

that such an approach denies the persuasiveness of existing 

research that points to those less-tangible aspects that 

effectively gender the HE environment and impede the 

ascension of women. My work aims to contribute to the 

field of gender and organisation studies by criticising gender 

balance as achieved by ‘adding women and stirring’ and 

articulating the need for a more nuanced consideration of 

women’s (under)representation in HE by uncovering potential sites 

of resistance through which marginalised groups in HE may enact 

power and prompt organisational change. 

Tamar Dubuc is a doctoral 
candidate at the Institute of 
Feminist and Gender Studies 
(IFGS) at the University of 

Ottawa’; 
tdubuc@uottawa.ca 
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The rocky road to comprehensive sexual assault policy 
A case study of Brown University, Rhode Island, USA 
Aanchal Saraf is a critical race and critical feminist geographer invested in visualising the everyday experiences of students 

of colour, especially those that identify as queer and/or as women, as they navigate predominantly White, elite 

institutions.  At Brown’s University, often times, these experiences can result in violent encounters that drastically affect 

the numbers of women and queer people of colour who complete the degrees they came to earn or continue on into 

advanced degrees. Aanchal’s paper at the 2015 FWSA conference showed how a map can be deployed as an ‘accessible 

representation of some of the issues and celebrations that have come up in these folk’s time at my university.’ Here she 

critically evaluates Brown University’s response to the map’s findings regarding sexual violence experienced by 

marginalised identities.

ast fall, I created a map of Brown University’s campus, 

indicating where students of colour felt safe and unsafe, 

based on testimonials I had informally crowdsourced. 

Students responded anonymously to prompts about campus 

locations in which they felt safe or unsafe and why, often 

substantiated with specific encounters in those spaces. The 

map revealed a pattern: many places deemed unsafe had 

been sites of sexual harassment and assault. Although my 

respondents were anonymous, the patterns led me to 

believe that a few intersecting identities (gender, sexuality, 

class) may have configured into their violent encounters. In 

particular, many respondents who identified as women of 

colour and queer people of colour also reported violent 

encounters with sexual harassment and assault. This evidence 

pointed to a lack of accountability in Brown University’s sexual 

assault policy for how race and sexuality may make certain 

populations more vulnerable to sexual violence. 

This inadequacy had already once come to a head in 2014, 

when a series of students protests had been organised, 

primarily by women of colour. We named the campaign 

Imagine Rape 0, riffing on a current university campaign, 

Imagine Brown 250+. Rather than celebrating the 

anniversary of the university’s founding, we pushed instead 

for university accountability in the light of its historical 

L 
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‘The map is an accessible representation of some of the issues and celebrations that have 
come up in folk’s time at my university. I created this map out of a necessity to elevate the 
voices of those who have been continually silenced, and though that hasn’t been without 
road bumps, my radical mapping has provided a platform to elevate such voices.’ Aanchal 

absence. Following the publication of my map and 

responses from the administration, the campaign was 

reignited under #MoneyTalksAtBrown, which was picked 

up by national news media outlets. Finally, under public 

scrutiny, the university addressed the inadequacies in its 

sexual assault policy. 

Like most American universities, the sexual assault policy at 

Brown’s is covered under Title IX of Education 

Amendments 1972 to the Higher Education Act 1965, which 

states: ‘No person in the United States shall, on the basis of sex, be 

excluded from participation in, be denied the benefits of, or be 

subject to discrimination under any educational program or activity 

receiving Federal financial assistance.’ 

However, our Title IX office also deals with sexual assault 

on campus. Historically, our university has not had survivor-

centred policies, but since a federal investigation for its 

compliance  to Title IX, the sexual assault policy has 

undergone changes. Given the state of sexual violence on 

the campus, evidenced through my map survey and in the 

university’s own Campus Climate Survey, I am sceptical 

about these changes. They appear as Band-Aid solutions to 

broader problems, 

and move the 

culpability of the 

university into the 

hands of the 

students. Most 

importantly, they 

do not adequately 

account for how 

intersecting identities 

of marginalisation 

increase vulnerability 

to sexual violence. 

The Campus 

Climate 

Survey 

shocks both 

in its severity 

and tendency 

to invisibilise: 33% of undergraduate women and 8% of men 

reported unwanted sexual touching or attempted or 

completed penetration. However, an estimated  60.5% of 

sexual assaults were not reported, and the survey was 

possibly working off underreported numbers, because it 

was optional and might have had a low rate of return.  

A major policy shift has been instituted in the form of 

expanding the role of responsible employees to select 

student populations. These are employees in leadership or 

supervisory positions who must immediately share known 

Title IX violations with the university’s Title IX office. Of 

course, Brown’s already had confidential reporting sources, 

such as the chaplains and psychological services, as well as 

the Sexual Harassment and Assault Resources and 

Education Advocate. Mandatory reporting also existed at 

university level in some capacity in  the past. But expansion 

of this responsibility affects a particular set of students 

unfairly, forcing them to be mandatory reporters in the 

positions they hold. 

Students who are residence hall counsellors and dining 

services workers, for example, are responsible employees. 

These students, often of colour and of lower 

socioeconomic status, are dependent on the university for 

housing and income, but now face termination if they do 

not comply with the new policy. Moreover, when exactly is 

a student acting as a responsible employee is not fully 

outlined yet, potentially ruining many relationships in which 

confidentiality can no longer be a guarantee. The changes 

were made after students accepted their appointments and 

have been haphazardly deployed, while remaining unclear 

and not survivor-centred in their implementation or 

outcomes. Forced reporting does not alleviate sexual 

violence, it further silences victims and survivors. Burdening 

students with mandatory reporting inhibits their social 

interactions and proliferates community distrust in who can 

share what with whom. 

Sexual assault is a 

problem across 

university campuses 

and Brown’s provides 

an illuminating case 

study in what we’ve 

done and what we 

can improve on. We 

must not implement 

solutions that erase the 

nuanced experiences of 

marginalised groups. 

This means collecting 

ethnographic 

data, not just 

numbers. My 

(informal) map 

outlining safe 

and unsafe 

spaces was a window into what an ethnographic survey 

could look like. We must ensure that we disaggregate and 

analyse rates of violence against marginalised communities 

with intention. We must push full responsibility of alleviating 

sexual violence on the institution, rather than onto 

vulnerable students. We must refuse to put students of 

colour, low-income students and survivors into 

compromising positions. Students should not have to force 

the hand of the university with protest and media blasts. It 

is only with intention to uplift the voices and experiences of 

marginalised students and an acceptance of our shortcomings 

that we can make university campuses safer for all. 

Aanchal Saraf is a Geography and 
Ethnic Studies undergraduate 
scholar at Brown University; 

aanchal_saraf@brown.edu 

mailto:aanchal_saraf@brown.edu
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Is an academic career for me? 
Rachel Handforth’s PhD is exploring the career aspirations of women doctoral students and sets the scene for 

the issues discussed in the interview with Igea Troiani below.

uch attention has been drawn to the ‘leaky pipeline’ 

whereby fewer women are found at increasingly 

senior levels of academia; just 20% of all professors 

in the UK are women. Yet little research has explored why 

women may not choose to pursue an academic career. 

Despite the increasing number of women undertaking 

undergraduate degrees, fewer women than men study for a 

doctorate, and research suggests that studying for a 

doctorate is a gendered experience. Studies have found that 

despite initial aspirations of an academic career, by the end 

of the doctorate women are less likely than men to want to 

pursue a career as an academic.  

My research examines how women doctoral students 

perceive the possibility of developing an academic career. 

Using a narrative framework, my study explores the career 

aspirations  of fourteen PhD women students from two 

institutions and across subject areas, and how these 

aspirations are shaped and change over the course of the 

doctorate. My research also incorporates auto-ethnography 

as I reflect on my own experiences as a doctoral student 

within this research. 

Interviews, research diaries and ‘letters to selves’ are used 

to capture different elements of participants’ experiences. 

Participants are interviewed in each year of their studies and 

keep diaries, which allows their everyday experiences to be 

documented and captures data which may not otherwise be 

encountered in the research process. Letters to their ‘past’ 

and ‘future’ selves highlight participants’ initial feelings about 

their PhD, and their retrospective feelings as they approach 

the end of their doctorate. These methods allow an insight 

into the factors which affect women students’ career 

aspirations, whether these are personal, social or 

environmental, or a combination. 

This study addresses the gap in existing knowledge about 

the career aspirations of women doctoral students by 

undertaking an empirical investigation of how individual 

aspirations may be changed over the course of the 

doctorate. 

Rachel Handforth is a PhD 

candidate at the Sheffield Institute 
of Education, Sheffield Hallam 
University; 
rachelhandforth.wordpress.com/ 

 

Establishing ‘her’ space in the university, and using film in 
research 
An interview with Igea Troiani 

Igea Troiani, senior lecturer at Oxford Brookes University, delivered one of the 

three keynote lectures at the 2015 FWSA conference, entitled ‘His House, Our 

House or Her House’. Using both text and the visual – her essay films Illegal 
Architect and A Day in the Life of Sarah Murray  – Igea demonstrated the 

‘professional hopelessness and hopefulness’ experienced by women in the 

construction industry and discussed how being disciplined versus undisciplined can 

affect establishing ‘her house’. After the conference, Igea talked to Lotika Singha 

about how her notion of ‘her house’ can be extended to academia as well as 

expanding the possibilities and accessibility of research through the use of film. 

 

Lotika: Building on from your talk at the conference, given that 
the university is still very much ‘his house’, how do you see it as 
a space for women now and in the future? 

Igea: When I rethink ‘his house’, ‘our house’ and ‘her house’ in 

academia, it’s very much a similar series of states as those 

experienced in architectural practice. In terms of the less-

established domain of the three, ‘her house’, I follow the 

writings of Hélène Cixous. I contend that the only way that 

women can redefine themselves in professional spheres is if  

 

they do it themselves: it needs to be women directed. I’m part 

of the Athena SWAN group at Oxford Brookes, which is 

working on how we can understand these issues particularly in 

relation to my faculty. And that’s at all levels – the student’s 

experience as a young woman coming into the course all the 

way up to the level of professorship. While we have a mixed 

spectrum of age, colour, race and gender within that group of 

women, I think women offer a very specific directive about 

what the issues are. It’s almost an insider position that you 

need in order to reframe things. So essentially for me, it’s very 

M 

https://rachelhandforth.wordpress.com/
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‘There’s a particular gaze that women 
academics have, and that gaze can only be 
understood through personal experience.’ 

important that women understand their limitations but also the 

possibilities as a collective of making strategic changes. The very 

fact that Athena SWAN is becoming more embedded in the 

faculty, I think it will have significant changes for what will 

happen for women. But it’s not my ideal model – not because I 

want to exclude men from the discourse, but because in some 

ways men cannot experience what women go through in a 

working life. No 

matter how 

close you are to 

your partner, 

if you have a male partner, I think they will never ever fully 

understand the kinds of moments of exclusion, the moments in 

which you feel your femininity is a reason for being excluded, 

the fact that some women have to juggle motherhood and 

work and what that means. It’s different from fatherhood and 

its relationship to work. There’s a particular gaze that women 

academics have, and that gaze can only be understood through 

personal experience. And then to work with those 

experiences, that’s what’s important. Sometimes they’re very 

dark and bad experiences. I’m even getting this from my 

involvement in Athena SWAN, as well as the Aurora 

programme. 

Women of my generation have often had really difficult 

experiences in academia: work’s been taken from them, they 

haven’t been rewarded suitably, and there’s a lot of bitterness 

there. And I think that that bitterness is almost part of the 

process, of bringing that out, in order to express new paths of 

support, of almost revealing things that are happening quite 

invisibly within universities, which only women’s voices can 

fulfil. It’s not something men can do. No matter what anybody 

says to me, they’re very different networks, very different 

modes of behaviour, the camaraderie, the banter, that 

discourse is not something that women have been acculturated 

with and nor do women often want to participate in that 

culture. It’s the different voice that women bring to an 

academic reorientation that will feminise academia. But I do 

not see it as a short-term process, it’s still a long battle, in 

which we understand inadequacies and also exciting 

possibilities. 

Lotika:  How would that affect women and men working together? 

Igea: It’s quite interesting because I think of gender in terms of 

generations. So if I work with women of a certain age group or 

men of a certain age group, they have different attributes. For 

instance, when I work with young male students in their 

twenties they have had a different experience, perhaps because 

their mothers have worked, and their understanding of their 

place in the world can be different from the man in his fifties or 

sixties, who has grown up with a very different set of values 

about women’s roles in the workplace. For me, there is more 

of a lowering of the guard with younger men and women 

because their terms of understanding possibilities is far wider.  

So I aim to impart a more feminised agenda on the way I 

teach architectural design, the way I elect to give lectures, 

the way I elect to break up the autonomous relationship 

between the educator and the student, and challenge what 

all of that is and has been. I find there is more openness in 

the younger generation for a ‘her house’ directive being 

absorbed into ‘our house’. With this I’m realising more and 

more, it’s fundamentally a reframing of masculinity. It’s a 

reframing of the image of men, of the openness of men, and 

it’s fascinating for me. Some young men I teach will bring 

feminist literature to the table without me having suggested 

it. It will just come up because what they are talking about, 

what they’re interested in is within that discourse and 

they’re interested in those ideas. A student of mine brought 

Elizabeth Grosz to the table. He was looking at digital 

technologies and ways of working with the analogue and 

material culture, and he was extracting from that text 

fundamental things about how he was going to work. I can 

see a re-identification and redefining of masculinity is 

already happening. In the older generations of mostly men 

leaders the old image of masculinity is almost impenetrable 

– for ‘her house’ to lead is a constant battle. Because ‘her 

house’ is seen as being oversensitive, not lineal, scatty, 

sometimes dippy, everything that could be stereotypical of 

emotional women is seen as something that is dismissive. 

Obviously there’s a broad range of people I’m talking about, 

but within my circles at Oxford Brookes, I find there’s 

perhaps an overwhelming, and pleasing, sense that ‘her 

house’ can be making big changes in the way we think how 

we can work together, as well as singularly as men and 

women. 

Lotika: So today’s more senior women academics still have 
tremendous responsibility for ‘her’ space in the university to 
materialise for the coming generations? 

Igea: There’s a twofold situation with women in upper 

management at present. To accelerate their careers, they 

have sometimes adopted, almost left what is the 

groundwork in being an academic. Research can fall aside 

for management, or they’ve taken on more of a business 

managerial direction. Teaching is sometimes compromised 

as are the behaviours that those women take on. In other 

words, women in senior management are being 

appropriated and consumed within a male model of 

leadership, ‘his house’. So we need to continue to think 

about all the spaces in which women want to work within 

academia and to ensure women’s academic labour operates 

on a sustainable model. So, for instance, it’s important for 

me to keep researching and teaching, because I feel that in 

the gaining of my knowledge, I want to be working in an 

exchange with students. Several women elect to drop off 

many things that almost attract them into an academic life in 

order to progress. So I think part of the feminisation 

process in universities is to not see career paths linearly – 

along a management route – but to almost open up new 

possibilities of role models of women negotiating different 

types of private and professional lives. At present women 

are doing so much, we have a workload issue that is 

absolutely fundamental. Somehow we need to reconsider 

what labour means within an academic context for women, 

http://www.ecu.ac.uk/equality-charters/athena-swan/
http://www.lfhe.ac.uk/en/programmes-events/you/aurora/
http://www.lfhe.ac.uk/en/programmes-events/you/aurora/
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Part of the feminisation process in 
universities is to not see career paths 
linearly – along a management route – but 
to open up new possibilities of roles for 
models of women negotiating different 
types of private and professional lives.’ 

not labour within an academic 

context in which women have 

been recently introduced. 

Also, the models that we have are 

often women who are replicating 

male behaviour. So sometimes you 

will have the scenario where the women who progress may 

not necessarily have children.  Of course it’s absolutely a 

woman’s choice if she wants to have a family or not, but 

what I’m talking about is creating new kinds of models of 

the complex type. Not somebody without family or 

someone who’s un-partnered, who’s essentially been 

leading a very singular life, perhaps as a man might work 

without a family. Or women who are partnered but their 

husbands are taking on all the domestic work. There are 

different kinds of types of people within the academic 

world, and I think, the feminisation of academia is about that 

complex on-the-ground everyday issues, and we need to 

find space for how to work those complex working and 

private lifestyles. Can we do it a non-Taylorist way? It scares 

me that we’ve become cogs within a capitalist machine of 

production, we need to work out other models of labour 

within academia. 

I do think it’s great that we’ve got entry into higher levels 

that we never had before. But we’ve got to remember it’s a 

continuous process. When people say to me, ‘Oh don’t 

bother talking about feminism to do with architecture 

because that’s happened, we’ve done that, it’s over’, I think 

how many times have there been instances where the issues 

and demands required for women in the workplace have 

not resolved? For me, it’s been an ongoing issue since I was 

eighteen, of trying to understand being a woman within an 

academic discipline that has been predominantly male. And 

it’s constantly requiring reassessment, re-evaluation, and I 

think that feminism acting on disciplines has been a constant 

pressure. It’s not waves, it is a constant flow of action at 

different levels because many things still aren’t addressed. 

So in architecture you find that about every ten years a new 

group of women usually come in and say ‘Okay let’s look at 

this’, as if it’s a new problem! But often the things they’re 

addressing are things that just haven’t been fully resolved as 

of yet.  

Lotika: How does being undisciplined fit into this? 

Igea: Part of my fundamental interest in being undisciplined as 

an academic is to question the ways in which I have been 

taught and I am expected to teach. There came a point in my 

life where I realised that perhaps the way in which I had been 

educated was flawed. The way education has moved 

historically might be flawed. So, for instance, the way I wrote 

my PhD was very structured. There was little space for 

experimentation, for alternative voices, alternative modes of 

creative writing. It’s a limited construct within the academic 

domain. And my argument for being undisciplined is that by 

changing the way you write or the way you produce 

publications, you will automatically shift the way a discipline has 

limits to absorb other things, all 

that is on the periphery. Once it 

loses its rigidity, once it’s been 

brought into question, each 

discipline will have to engage with 

other issues that have become 

deprioritised through professionalisation.  

So it’s the creation of disciplinary rules with which I have a 

fundamental issue. To be a professional requires a degree of 

judgement, being taught, encouraged and supported; 

judgement from an educator’s, student’s and practitioner’s 

perspective – that whole space in between. Professionalisation 

teaches people rules of behaviour, but doesn’t necessarily 

allow them to explore the possibilities beyond that and so 

limits their ability to make judgements. But I’m not saying being 

(un)disciplined means there is no critical thought involved. But 

we should be much more open to how we work, what we 

produce, how we engage with the wider public. Rather than 

small conferences with the same group of people again and 

again, we as academics need to question how can we produce 

outputs that go beyond our institutions and speak to audiences 

outside academia. We need to produce artefacts they can 

connect to and not feel disengaged from. That requires 

judgement because we will continue researching what we want 

to research and teach, but by widening the parameters and 

limits of what’s been defined, we can access many more people 

in other ways, and embed their interests in our work instead of 

being so insulated. It’s all those things that I want to bring into 

(un)disciplinary practices – emotional voices, fictional writing, 

the visual, the artistic visual, the visual that’s documentary. So 

many other modes that we communicate in as human beings 

just aren’t privileged in academia, which is its loss. 

Lotika: You don’t have a profile on your institutional staff 
webpage. Instead there is a link to your website. Is this also an 
act of resistance? 

Igea: It was very purposeful. When I had a staff webpage there 

was a limit to how many words you could put in it. How I 

could define myself. The number of publications I could put in. 

The visual component, which is important in the work I do as a 

researcher, couldn’t be represented optimally. So I decided to 

make my own webpage where I could articulate very 

differently and beyond how the academy tells academics how 

to present themselves professionally. My website is much more 

personal and emotive. It embeds all my academic outputs, 

practice outputs, film outputs around a philosophy that goes 

beyond a limited academic ‘picture’ of me. Also, it’s important 

for me to place the people I work with, the projects I do with 

others, and my students as part of that image of me, because 

those exchanges between my colleagues, my students, the 

people in practice, they all help me consolidate my knowledge. 

When I did it, I said I just want a link to my website on the staff 

webpage. I’ve been asked to reframe it because architectural 

assessment boards look at it, but I’ve managed to resist it for 

four years. 

http://www.igeatroiani.co.uk/
http://architecture.brookes.ac.uk/staff/igeatroiani.html
http://architecture.brookes.ac.uk/staff/igeatroiani.html
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‘Research is not something that’s a given, I 
think you should always contest everything 
and that knowledge might be absorbed in 
other ways.’ 

It’s fascinating how people understand me differently from 

my website because I’m not perceived as only an academic 

on it. I think they get a much better idea of me – much 

more of an interior perspective of the aspirations of my 

research and teaching. People also write to me as a 

filmmaker, and sometimes they don’t know whether I’m 

male or female. It’s different from what would happen if my 

staff webpage had my photograph in a corporate outfit with 

ten keywords to define my research. 

Lotika: What else can we do to change the status quo? 

Igea: If everybody in the room votes that something should 

happen, and you feel intuitively that you don’t support that, 

it’s essential that you stand your ground. Sometimes in 

academic forums there’s a dominance of numbers, which 

can affect the way women might engage in change. Also 

men are in much more powerful positions. So my advice to 

women academics is to hold that ground and do what you 

intuitively think needs to happen, even if it’s not within what 

would be expected. I’m not saying that to be 

confrontational and I’m not advocating that we spend all day 

arguing. But trying to find an amicable space of exchange in 

which you can still be present rather than disappear. That’s 

quite important. 

Lotika: Could you share any tips about how to start 
researching with film? 

Igea: The way I started was accidental. I was writing oral 

histories, I was interviewing people but when I was 

transcribing, it felt an inadequate representation of the 

people to whom I was talking. Their voices weren’t 

appearing with the sort of tenderness they had talked. It 

seemed something was lost in just putting it on a page. I felt 

I needed to film the people, to record their frame, gestures, 

looks of disappointment, everything that makes us human. 

So I approached an amateur filmmaker/editor and we made 

a documentary about an architect I was researching. And 

once I’d made that, I wanted to make another one. So I 

made a different sort of film and, for me it’s been a kind of 

publication experimental space. Research is not something 

that’s a given. I think you should always contest everything 

and that knowledge might be absorbed in other ways. 

I would suggest if you wanted to work with filmmaking as a 

mode of research find people who are making films that you 

think are modes in which you’d like to make a film. Almost 

like finding some reference points, they can be completely 

outside of your own discipline. Then think about how you 

can appropriate those and use those for your research. I 

spent a lot 

of time 

trying to 

understand 

different 

kinds of 

filmmakers and the way they shoot people and the voice, the 

image you show. That’s absolutely fundamental because 

what you’re showing in the visual and the audio is as much a 

part of the research as what’s written on the page. But don’t 

just play around and test, also embed yourself in the practices 

of others who are making films of the kind that you want to 

make. I would like to make a film that was not only sensual 

or alluring to people but also have impact on them – that 

my son could enjoy it as much as my mother. You know it’s 

like that space in there, if I could produce something like 

that I’d be thrilled. But I think different people would have 

different kinds of audiences in mind and that’s also something 

to think about. Because when you make a film you make it for 

others – it’s not just about you, it’s a way of communicating 

beyond that written page. 

Lotika: Why did you choose to make Illegal Architect as an 
essay film in particular? 

Igea: Essay films are complicated  – it took me a long time 

to make the Illegal Architect, and it’s expensive, for 

instance, in terms of costumes and hiring space. I wanted to 

see if I the argument in my PhD, which is about social 

networks and gender relations in architecture, and the way 

in which friendship plays its part in the capacity we have to 

be effective in the world, could be transferred to film. So I 

was trying to understand how architectural history was 

constructed around social networks and friendships, and 

how women might be incorporated and absorbed into 

those histories, which are predominantly male. There’s also 

something there about the idea of the coupling of friends 

historically – the way it’s always been male–male and is 

becoming more male–female, but the idea of female–female 

strong friendships is not something that is embedded within 

Western philosophy (this I took from reading the work of 

Jacques Derrida). So I was trying to almost find a space 

within philosophy to understand where these new 

relationships could be consolidated. And the film was about 

taking the intermediate space of ‘our house’, he’s male, she’s 

female, how does she negotiate that middle space? What 

are the limits of her being able to participate in that space 

of productivity? So it was an experiment, I didn’t make it for 

anybody but myself to see how a shift in medium (from 

textual PhD to sci-fi short film) could potentially change an 

argument and what the consequences of that are. I’ve been 

reflecting on the making of Illegal Architect, as well as 

exploring what the essay film might be in other modes so 

that the next films I make are not so complex and time-

consuming.  

I do shift between making documentary films which are 

very, very rough to much more sophisticated, slicker films. I 

am interested in exploring the space of working in essay 

film production. For me, the medium of film has such a huge 

range in it that I want to play a little bit more. There’s a 

relationship between the content and the right kind of 

approach you take to filmmaking that can be an invaluable tool 

for women academics to make visible their research voice. 

Lotika: Thank you very much. 
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‘feminists’ anti-violence work may be constrained in 
neoliberal times, [but] engaging in political action en 
masse not only sustains women’s anti-violence efforts, 
but also serves to strengthen feminist resolve.’ 

Feminist resistance and the importance of coalitional opposition 
in neoliberal times 
In this article, which is adapted from the paper ‘Feminist resistance and the importance of coalitional opposition in 

neoliberal times: the cross sectoral violence against women strategy group’ presented at the FWSA conference, 

Gillian Anderson highlights the continued relevance of collective action as a feminist anti-violence praxis, and equally 

relevant within the academy. 

s evidenced in the work of many scholars at this year’s 

FWSA conference, maintaining feminist analyses of 

violence and activism in neoliberal times can be 

challenging. However, suggestions that the anti-violence 

sector has been entirely complacent amidst what some have 

termed this ‘transformation of governance’ (Harder, 2003), 

tend to overlook the diverse ways in which feminists have 

individually and collectively resisted both dominant social 

structures and discourses. Conference themes in contrast, 

refreshingly focused attention on the importance of feminist 

agency, counter-strategies and activism, and in doing so, 

underscored ongoing efforts to end gendered violence in 

the age of austerity.  

My own sociological research has considered how several 

feminist activists and agencies organising around anti-

violence issues in the Greater Toronto Area, Ontario, 

Canada, ‘weathered the storms’ (Bashevkin, 1998) of the 

Harris
1
 years (c. 1995–2001). Narrative data collected 

through semistructured interviews with executive directors 

of sexual assault centres, shelter directors, counsellors and 

frontline service providers 

illustrated: the numerous 

struggles feminists encountered 

during that period; the 

increased importance 

attributed to coalition building 

and the emergence of the Cross Sectoral Violence Against 

Women Strategy Group as a major form of feminist 

resistance; and how successful anti-violence strategies of 

resistance were in terms of realising feminist oriented 

outcomes. 

My findings revealed that feminists were not complicit – 

while budget cuts and funding difficulties often presented 

day-to-day challenges in their anti-violence work, a renewed 

emphasis on coalition-based advocacy encouraged a more 

intersectional approach to organising around violence 

against women issues, and also resulted in some ‘small 

victories’ and ‘partial wins’. These women’s stories remind 

us that while feminists’ anti-violence work may be 

constrained in neoliberal times, engaging in political action 

en masse not only sustains women’s anti-violence efforts, 

but also serves to strengthen feminist resolve. 

Granted these women’s narratives could be read only to 

glean that coalition-building was at best understood as a 

defensive strategy imposed on feminist organisations. When 

under attack, feminists resorted to coalition-building to 

maintain their agendas and to alleviate organisational 

vulnerability in a less than hospitable environment. It might 

have been a strategy borne more out of necessity than 

choice. And yet, in the process of participation, it seems 

some groups and activists involved could rediscover the 

feminist-inspired organisational praxis behind much of what 

we may understand as contemporary feminist intersectional 

theorising. This interpretation seems to fit well with the 

argument made by some social movement scholars, that the 

larger ‘political opportunity structure’ (see for example, 

Gamson and Meyer, 1996; Gelb, 1995; Meyer and 

Staggenborg, 1996) shapes, but does not necessarily entirely 

determine organisational activities and actions (Moore, 

2011). And this is an important insight for those currently 

engaged in anti-violence work.   

What then from these women’s experiences may help guide 

feminist anti-violence activism in the present and or the 

future? An unintended, but positive consequence of this 

resistance was the (re)discovery of the importance of 

coalition-based opposition as a viable form of intersectional 

praxis among feminist groups and activists. One could also 

argue that the groups 

and activists engaged in 

these strategic measures 

also ended up 

(re)learning more about 

the fundamental 

‘solidarity’ that existed and exists among feminist groups 

and their allies vis à vis their coming together across 

differences, ‘not as communities but across communities’, 

and that by working in coalition this potential may be better 

realised and acted upon in the future (Moore, 2011). 

Coalition work might have also led to the (re)discovery of 

the realties concerning feminist differences: to acknowledge 

the power, racial and class differences that exist within and 

between feminist communities, to embrace understandings 

of difference without imposing notions of sameness, and 

finding ways to organise across those differences in order to 

‘walk the talk’.  

Feminist analyses of violence might well have been lost if it 

were not for coalition-based opposition. Working in 

coalition allowed for more structural explanations and 

policy demands to break through. As a defensive form of 

praxis, it not only produced a coming together of anti-

hegemonic feminist discourses, but offensively, it also 

enabled and supported a deeper structural critique of 

Harris’ neoliberal project and of violence against women 

(Moore, 2011). Certainly amidst the metanarrative of 

A 
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coalition-building, there is, to use Coulter’s (2009) words, 

the ‘discursive and material’ risk that some feminist voices 

will be lost, that others will dominate, and as result of 

conflict or compromise, some voices may be minimised or 

homogenised. These are everyday concerns, particularly for 

feminist organisations and activists intent on applying the 

principles of intersectionality, and the women’s stories 

speak to these ongoing difficulties. However, when under 

attack, despite theoretical and/or ideological differences, 

attending to these matters may have represented the lesser 

of two evils. Ensuring the existence of a feminist-informed 

critique of violence against women was deemed to be and 

perhaps continues to be of the utmost collective 

importance.  

Given the entrenchment of neoliberalism in Ontario and 

elsewhere, this is an important lesson and a timely 

reminder: that even in periods of austerity, women and 

feminists retain the ability to be agents of change. Feminist 

resistance may be constrained, but that does not preclude 

the possibility of collective action as demonstrated by those 

still working to end violence against women.  

Gillian Anderson is Professor at 

the Department of Sociology, 
Vancouver Island University; 

Gillian.Anderson@viu.ca 
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Feminist pedagogies 
Education and training for youth professionals to challenge 
gender-related violence 
The theme of the FWSA conference was absolutely germane to the feminist activist GAP-work research project. 

Miriam’s talk, ‘A feminist manifesto for education’ highlighted current debates around education and training 

objectives to tackle violence against women, children and young people. Miriam describes how the project was 

established and the key challenges in the process. 

he international GAP-work project was funded by the 

EU Daphne III programme (2013–2015). We brought 

together four different countries (the UK, Ireland, Italy 

and Spain) to develop education and training to challenge 

what we defined as gender-related violence (GRV) amongst 

children and young people. We broadened the more 

common notion of gender-based violence (GBV) to include 

homophobic bullying and harassment as well as child 

(sexual) abuse, sexual harassment and stronger forms of 

violence, including female genital mutilation and rape. 

The GAP-work project was coordinated by Pam Alldred at 

Brunel University, and involved teams from Brunel including 

Fiona Cullen, Ian Rivers and Neil Levitan, linked with myself 

at UCL’s Institute of Education. It was a form of 

participatory action research based on feminist activism 

linked to our academic scholarship.  

Pam and I had worked together almost a decade ago on a 

local education authority (LEA)-funded project on what 

were then called ‘teenage pregnancy hotspots’, LEAs with a 

high prevalence of teenage parents. We worked with 

secondary schools and specialist education units for teenage 

parents, largely schoolgirl mothers. Published as Get Real 
About Sex: the Politics and Practice of Sex and 
Relationships Education in 2007, this study revealed the lack 

of good sex and relationships education (SRE) in schools 

and the reluctance of schools and teachers to provide it, 

given their lack of training. Similarly, there was an appetite 

for personal, social and health education (PSHE) to include 

T 
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  | FWSA Newsletter, Issue 65, December 2015 15 

 

more work on understanding (traditional) male and female 

gender norms and SRE, but little facility to provide it.  

Indeed, there was no formal recognition of the need to 

teach about gender relations and/or gender violence and 

bullying amongst peers or between adults and children in 

school: and there remains none. Yet another UK 

parliamentary debate turned this issue down recently, and it 

is still not a usual element in teacher education or training, 

although some feminists do work in school and on some 

university courses, and with groups of willing students. It is 

voluntary rather than a compulsory element of the school 

curriculum, and indeed, it is not usually part of civics or 

political education. 

Pam, in particular, continued to work with children and 

young people, and youth professionals, on how to challenge 

persistence of traditional gender norms. She met colleagues 

in several European countries who were working on similar 

issues, including Barbara Biglia in Catalunya, Spain. Barbara 

had developed innovative pedagogies to work with 

professionals and young people, especially LGBTQi, in 

community education.    

The EU-funded project developed a complex model of 

training within the four different national locales. In essence, 

it became four different projects linked together by our 

feminist commitments to challenge GRV wherever we 

could. In each locale, we worked with local authority (LA) 

and/or community groups to develop a three-day training 

model for professionals who themselves worked with 

children and young people. We recruited professionals to 

the courses we offered by presenting them as a free 

resource. We also provided materials at the end of the 

course for them to use for their own work, including access 

to our website (brunel.ac.uk/gap). 

Over the course of the project, we provided training for 

almost a thousand such professionals, or professionals in 

training, in about 250 locales per country. In Ireland, for 

example, we developed the training as part of a university 

undergraduate course for community workers, whereas we 

could not do this in the UK. The Irish training focused on 

GBV and supported professionals in training to come to a 

better understanding of gender norms in their personal 

lives. In the UK, we worked with Rights of Women (ROW), 

which provided a resource pack on the law and women’s 

legal rights, and we also worked with Lewisham LA and in 

Coventry. We tried developing a more complex post-

structural feminist and anti-homophobic model of GRV. 

Unfortunately, in the UK we could not access any teacher 

education courses, as these questions around GRV appear 

to remain marginal to the mainstream of pedagogies and 

practices for schools, given their increasing lack of 

systematisation.  

In addition to developing training materials, resources, 

including cascading resources, as tools for practice, we also 

evaluated our research experiences, as well as asking our 

participant professionals to evaluate the merits of our 

training. This included providing an extensive review of the 

national and European legal frameworks for tackling gender 

violence, written by Barbara Biglia and her team at the 

University Rovira i Virgili. We considered how effective 

diverse feminist groups have been in successfully challenging 

legal frameworks.  

In our overarching evaluation, it was especially clear that 

both our Italian and Spanish teams had developed excellent 

feminist pedagogies and had recruited education 

professionals who would go on to work with these 

questions in their informal education settings. The Irish 

team was particularly effective in using traditional feminist 

ideas to reveal sexist and patriarchal practices for their 

youth practitioners in university. The English team was 

adept at working with youth practitioners in a diverse range 

of groups, including across issues of homophobia and 

sexualities. However, the question remains how to embed 

these in more formal English education settings and 

practices, including universities. Fortunately, Pam and her 

team have been afforded more EU Daphne funding to 

continue working on training for professionals working 

within university settings. Watch this space!  

Miriam David is Professor Emerita 
of Sociology of Education at UCL 
Institute of Education and a 

columnist for The Times Higher 

Education Supplement. 
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ATGENDER: Teaching with Feminist Materialisms 
How do (new) feminist materialisms figure in and for pedagogical practice? What challenges 

do they involve? What insights do they reveal? How are they practised and how do they 

transform practice? These types of question guide the contributions to the recently 

released AtGender anthology Teaching With Feminist Materialisms, where they are 

explored as questions of content, method, relation and transformation, and brought to life 

through examples of learning activities, syllabus, methodological reflection, and analysis of 

methods and issues that take shape in the task of teaching with feminist materialisms. 

http://sites.brunel.ac.uk/gap
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‘we don’t learn in a space, we perform that space in our learning’ 

orne out of collaborative inquiry among members of 

the AtGender Working Group, European Feminist 

Materialisms, and fostered through conversations held 

in several forums focused on the project, the original aim 

founding this text was to open a space for discussing the 

challenges, successes and concerns of teaching with feminist 

materialisms. New feminist materialisms significantly 

challenge the assumptions that orient and organise our ways 

of relating and our expectations about knowledge 

transmission, along with the artefacts and spaces thought 

proper to it. Conventional terms for understanding identity, 

interaction and power are disassembled in these 

approaches, delivering a different set of concerns regarding 

the material involvements of pedagogy and how to be 

responsive to these. However, brought to the classroom or 

laboratory, issues of disciplinary and practical ‘fit’ arise, 

along with the workability (even, perhaps, desirability) in the 

context of the contemporary university of certain 

suggestions that follow from the provocations of new 

feminist materialist 

ontologies. The focus 

on new feminist 

materialisms’ implementation in pedagogical contexts has 

started to claim publication space in recent years and, as a 

contributor, this text can be said to document a particular 

moment in this new materialist trajectory. Although its 

chapters confirm a shared conceptual vocabulary, the 

pedagogical explorations performed here are relatively 

young in terms of the combination of perspectives, the 

methodological frameworks, the types of questions arising 

from this practice, their transformative potentials, and the 

materials and formats being developed and used for 

teaching feminist materialisms.  

As its scope indicates, the discussions comprising this 

volume are not simply occupied with offering a step-by-step 

guide to teaching new feminist materialist content, nor 

restricted to a series of suggestions for how we might bring 

this body of theory, as a framework for our analyses, to 

bear upon educational contexts and practices. The various 

inquiries that take place in this text instead demonstrate the 

insufficient formulation of theory’s antagonistic yet 

necessary relation to practice upon which such notions of 

application depend. Here, the promptings of new feminist 

materialisms to problematise these divisions in non-dualist 

and posthumanist terms constitute (as) the very practices 

that animate knowledge production. It is this implicated and 

multilevel approach that many of the authors explain and 

perform in their contributions, so that the text as a whole 

offers both a theoretically informed engagement with new 

feminist materialisms as well as detailed examples of how it 

can be ‘put into practice’.  

The introduction provides a context to the aims of new 

feminist materialist inquiry. Shared premises of this field are 

discussed in hand with the genealogies that inform them, 

and a set of considerations that we can mark as belonging 

to new feminist materialist pedagogies are framed. A select 

engagement with practitioners in education research who 

work with feminist materialist methodologies (Elizabeth 

Adams St Pierre and Lisa A. Mazzei) helps to situate these 

approaches, and provide examples of method and critical 

focus that occupy their respective work.  

While the problematics that concern a new feminist 

materialism are most often continuous with the objects of 

feminist materialist inquiry, it nevertheless distinguishes 

from this and other feminisms in ways that tend to 

pronounce its specific pedagogical interventions. The 

clearest point of difference arrives with the correspondence 

of new materialist posthumanist ontologies to their 

methodological priorities, which asks us to account for the 

nonhuman or more-than-human as active participant(s) in 

the processes that occupy us. In the chapter contributions 

to Teaching With Feminist Materialisms, this attention to 

the more-than-human is explored in a number of examples; 

notably in a learning activity designed to introduce students 

to interprofessional practice as emergent and contingent. 

Here, non-human 

elements of the 

research and professional environments had to be 

documented by students in an exercise to understand 

situated knowledge production. The more-than-human 

takes a different shape in the example workshop syllabus, 

‘Weather Writing’, included in this volume. Through a 

series of structured exercises and reflections, students are 

asked to draw across a range of concepts, practices, 

environments, and sensations in order to foreground 

important feminist materialist insights.  

The idea of an emergent and contingent ontology rolls into 

approaches to the teaching space itself. These translate into 

an emphasis on group work and collective analysis for one 

practitioner (who suggests methods for this work), while 

they open up the standard model of teacher/student 

knowledge delivery for another. This puts to bed the 

assumption of mastery in the classroom, and differently 

configures teacher–student learning as a more implicated or 

entangled knowledge sharing process. Conceiving of 

learning as a relational practice in these terms challenges 

learning and teaching hierarchies, and mobilises power 

differently. For our practitioner above, this becomes the 

power to empower teacher and student (drawing on 

Freire). For another author, the entangled production of 

concepts (gender, sex), subjects, and classroom spatiality 

can be understood in terms of political practice, where 

concepts in learning are activated, and meanings and 

identities transform.  

Thus the impetus delivered with new feminist materialist 

ontologies here is to consider not only ‘what’ identities 

participate in teaching and learning, but additionally how 

identity emerges via our teaching and learning practices. 

The suggestion being made is that we don’t learn in a space, 

we perform that space in our learning. This raises an 

interesting prospect, namely, that pedagogy does not pre-

exist its practice. To approach it in these terms, as dynamic 

B 
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and contingent, as materially constitutive and entangled, on 

the one hand this pedagogy makes no promises to learning. 

On the other hand, it promises unexpected connections 

and lively engagements, along with the usual faces, to 

generate and transform knowledge as practice and to 

challenge the privilege of certain sites of knowledge 

production.  

Whether or not we are familiar with this field or in 

agreement with its precepts, the implications of new 

feminist materialisms for enacting classroom practice carry 

broad relevance, prompting reflection on the material 

dynamics of classroom space as well as who and what has a 

role in learning. Teaching With Feminist Materialisms 
outlines and carefully engages what we can start to call new 

feminist materialist pedagogies. With its contributions from 

new feminist materialist teachers and researchers occupying 

different backgrounds, locations, and academic positions, 

this text foregrounds contemporary feminist materialist 

scholarship and its suggestions for pedagogical strategies 

and methods in teaching feminist issues and topics.  

Left: Peta Hinton is an affiliated 
fellow at the Institute for Cultural 
Inquiry at Berlin and Gender 

Studies, Utrecht University; 
P.Hinton@uu.nl 
Right: Pat Truesch is a doctoral 
researcher at the Center for 

Interdisciplinary Women’s and 
Gender Studies, Technical 
University, Berlin; 

p.treusch@tu-berlin.de 

 

 

 

 

 

 

 

Challenging paradigms through text, 
poetry, art and popular culture 

From eroticising dominance to eroticising equality 
In her keynote lecture at the 2015 FWSA conference, Marianne Hester spoke of how, if we 

are to tackle gender inequality and gender-based violence, we also need to shift the terrain 

from the current eroticisation of dominance to the eroticisation of equality. 

ate Millett’s Sexual Politics (1969) lays the foundation 

for my argument, and I will revisit her ‘theory of sexual 

politics’ to explore some of the issues involved. Millett 

provided some of the earliest ‘Second Wave’ theorising of 

gendered violence, and set the scene for many of the 

ensuing debates from the 1970s and beyond. Her work, 

while rooted in the critique of literature (of novels by 

Norman Mailer, Henry Miller and Jean Genet), provides a 

‘theory of sexual politics’ and analysis of gendered power 

and sexuality that has in many respects formed the basis of 

feminist perspectives involving gendered mechanisms of 

power and violence against women. Millett presented a 

framework in which gendered relations of power are 

perceived as explicitly sexual, and thus paved the way for 

theorising of links between power, 

sexuality and violence (MacKinnon, 

1982). Sexual Politics provides detailed 

examination of ‘patriarchy’ as a 

complex, dynamic, ever-changing 

phenomenon, where the forms of everyday violence may 

change across time and space, but continue to play a part in 

the construction and reconstruction of gendered power. 

Millett’s work also pre-dates and, it could be argued, to 

some extent underpins later feminist perspectives on 

positionality, intersectionality and their relationship to 

gendered violence. Of particular importance here is Millet’s 

argument that gendered (male–female) power relations are 

explicitly sexual and provide a context where power over 

K 

Teaching With Feminist Materialisms is available to download from the AtGender website  

ATGENDER, the European Association for Gender Research, Education and Documentation is a broad association 

for academics, practitioners, activists and institutions in the field of women’s and gender studies, feminist research, 

women’s rights, gender equality and diversity. You can join us on Facebook, and on our website you can sign up for 

the weekly newsletter with calls for articles, vacancies, conference calls, etc. A listserv is being launched  soon 

allowing everyone to share their gender news. ) 

ATGENDER Spring Conference 2016 ‘Spaces of Feminist Learning and Teaching: Queering Movements, Translations 

and Dynamics’, 21–23 April 2016, University of Utrecht 

See the conference webpage for  more information. 

mailto:P.Hinton@uu.nl
mailto:p.treusch@tu-berlin.de
http://atgender.eu/
http://atgender.eu/
http://atgender.eu/activities-2/spring-conference-2016/
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another human being may be eroticised or 

perceived/experienced as sexy (Hester, 1992; MacKinnon, 

1989). Her work is groundbreaking in the way it situates sex 

and sexuality as the crucial battleground between the 

genders. For Millett the personal is explicitly political. 

Millett explores how gender positions men and women 

differently and unequally within heterosexual relationships, 

in male–female interactions in work and in civil society, and 

in constructions of power and violence. By reference to the 

novels of Miller, Mailer and Genet, she makes explicit the 

eroticised cultural norms and tensions concerning gendered 

relations of power. In Miller and Mailer’s work the context 

is heterosexual, and in Genet’s the context is homosexual. 

Millett provides detail of the narrative and scenes in the 

books to highlight the normalisation of unequal patriarchal 

relations, what she describes as ‘sexual politics at the 

fundamental level of copulation’ (1977: 6).  In other words, 

gendered inequality and power relations are acted out in 

the hetero-sex act. Coitus is the model of sexual politics on 

an individual plane. Moreover: ‘it is set so deeply within the 

larger context of human affairs that it serves as a charged 

microcosm of the variety of attitudes and values to which 

culture subscribes’ (Millett, 1977: 23). In her analysis of 

Mailer’s American Dream, Millett explores these mechanisms of 

gender inequality, and the centrality of what has perhaps more 

recently been termed ‘pornification’ (Paul, 2005).  In 

American Dream, the wife of the main character, Rojack, 

commits adultery. Rojack perceives this as an attack on his 

position as male and sets out to punish his wife accordingly 

by murdering her: ‘It is the final blow to his vanity, his sense 

of property, and most material of all, his fancied masculine 

birthright of superordination, so he promptly retaliates by 

strangling the upstart’ (Millett, 1977: 10). 

The (historically situated and socially constructed) 

relationship between men and women is intensely political 

because it is a power relationship, and involves an eroticised 

notion of ‘power over others’ (Millett, 1977: 24). Similar 

issues are at play in relationships between men, as Millet 

exemplifies through Genet’s book The Balcony, which 

provides a relatively sophisticated and socially conscious 

exploration of sex as power, and ‘the very prototype of 

institutionalized inequality’ (1977:20). She concludes that the 

unequal power relations embedded in contemporary 

heterosexual relations may be deemed ‘perverse’, i.e. the 

normal state of affairs would or should be gender equality, 

not inequality. Male supremacy, while normalised, is not a 

‘normal’ state of affairs, and has to be upheld either through 

consent or by force. While ‘consent’ is obtained in ways 

that include normalisation of eroticised inequality through 

everyday sexual relations, force is also related to eroticised 

constructions and ‘relies on a form of violence particularly 

sexual in character and realized most completely in the act 

of rape’ (Millett, 1977: 44).  

Since Millett, both researchers and policy-makers have 

linked gender-based violence and gender inequality. For 

instance, Hearn, who has written extensively about men, 

masculinity and gender-based violence, details the 

‘normality’ (if perversity) of men’s violence within dominant 

masculinities and men’s domestic power within patriarchy. 

The fact that there are violent men is not the product of 

certain psychological traits – all men can be violent. 

However, certain men do violence to known women and 

these men ‘may lash out when threatened in terms of 

material power and/or rigid ego boundaries’ (Hearn, 1996: 

31–32). Ellen Pence, the founder of the important ‘Duluth 

project’,  has talked in similar terms about how men may 

feel they have particular ‘privileges’ or ‘entitlements’ in a 

male-dominant gender order, and consequently justify their 

use of a range of violent and controlling tactics against 

female partners who do not comply with their wishes 

(Pence and McDonnell, 2000). Yet, where most analyses 

differ from Millett, including Hearn’s and Pence’s, is in not 

discussing the eroticisation or ‘sexiness’ of certain acts of 

violence and power. Unfortunately this also excludes the 

possibility of seeing that some forms of ‘doing power over’ 

may perhaps, at particular times or in particular contexts, be 

more powerful than others because they are more ‘sexy’ 

and more of a turn-on.  

I thus return to my opening remarks: that to tackle gender 

inequality and gender-based violence we also need to shift 

the terrain from the current eroticisation of dominance to 

the eroticisation of equality. In other words, we need to 

reconstruct our sexualities, perceptions and experiences so 

that we are turned on by equality, and it is equality that is 

deemed sexy – not ‘power over’ or other forms of 

objectification.  

Marianne Hester is Chair in 
Gender, Violence & International 

Policy at the University of Bristol. 
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‘Butterflies’ – an extract from Red Hoods and Glass Slippers 
Red Hoods and Glass Slippers is a feminist poetry show that invites the audience into a world of interconnected fairytales, 

seen through the eyes of different characters. The sample below is adapted from the longer 15-minute extract that Hel 

Gurney performed at the FWSA conference. Hel says ‘This is my take on fairytales such as Bluebeard, Fitcher’s Bird, and Mr 

Fox – brutal stories of women who are targeted by serial killers with rooms full of murdered wives. I see this type of villain 

as an inevitable product of a world where women are treated as rewards and disposable goods, and so my “Bluebeard” 

begins as Snow White’s “Prince Charming” figure, someone I have always viewed with suspicion. What sort of person finds 

an apparently-dead teenage girl in a glass coffin in the woods, and insists on bringing the corpse home with him to display in 

his palace? Here, via The Mistletoe Bough, we see the moment he realises that he prefers dead wives to living ones and 

decides to start a collection. Those who caught my performance will know how he gets his comeuppance, at the hands of a 

disabled woman he sorely underestimates.’ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To hear more of the story, visit helgurney.wordpress.com / @helgurney 

 

 

 

 

 

And then another maiden caught your eye – 

this time not just her feet encased in glass, 

  but all her form.  

Her red and white and black 

stark as berries on a dark snow-bearing branch,  

  her body just as cold. 

And how you yearned to kiss those lips, warm them with your breath…  

Who knows what she remembers?  

The smallest one by far, a simple silent girl, 

 she lost your fire when she woke, began to speak. 

 

The next you caught, and married. 

 

No woman is enough for you, for long. 

They catch your eye by blazing bright, 

these  decorated  things  of air and light, 

but each new beauty cannot shrink your appetite – 

 and how, like butterflies,  

   their brightness palls and fades.  

 

And you remember butterflies, 

that flit so bold and bonny, how your  

questing childhood hand would reach for them, catch them – 

 crush them in your fist 

unknowing till too late how would this break 

 their frail magnificence. 

 

And you remember butterflies, pinned down, 

encased in glass, in cabinets in your father’s study  

– the jewels of their wings arranged so neat  

  as if to form a sheet of crowns. 

 

And you remember...  Snow White: 

  her perfect stillness,  

her doll-like face unmarred by time, 

  her glass coffin in the light –  

and you remember butterflies, and smile. 

 

Your first wife lasted less than a day. 

A winter wedding, your mountain-castle wrapped  

in woods and snow, mistletoe hung  

from every beam. All flushed with wine, 

a game proposed – hide and seek. 

But when she hid, none could find her, 

though you searched until the dawn.  

Perhaps she ran away, you think  

 – and something in your heart chimes relief. 

 

But she is not gone.  

Months later, in the dryness of an attic, 

 a heavy-lidded chest – and her. 

Her skin is like the roses still bound in her bouquet –  

fragile, papery, dead.   She is shrinking into herself 

and when you lift her body,  

the silks and gauzes of her wedding dress trailing beneath – 

you notice just how…   light  she is. 

You’d wanted a bride far more than a wife, 

  and now your wish is granted –  

she is yours, forever and unchanging. 

For a second you consider –  

 call the guards, the servants, 

deck the battlements with black drapes of mourning. 

  – but no.  

This exquisite thing is yours, 

   the air between you private and unstirred. 

Snow White is to you long-gone, but better you have this: 

a beauty that remains unwoken by your kiss. 

    And this 

   is how 

  it starts. 

https://helgurney.wordpress.com/


 
 
 
 
 
 

 
 
 
 
 
 
 
 

Revealing hidden narratives through art 
Siobhan Wall is part of the studio group Stichting Ateliers Zuid 

Oost in the Netherlands and has worked as an academic, a 

writer, curator and artist. Her writing has appeared in 

Eyemazing and her books include Quiet New York and Quiet 
London. Her drawings were included in a joint show with 

Dame Paula Rego titled Precious in Cambridge, a fundraising 

exhibition for Womankind Worldwide. As the artist in 

residence with The Clean Clothes Campaign, she produced 

‘The Clothes She Wears’, a collection of clothes worn by 

women working in the garment industry which travelled to 

Paris, Worthing, London, Ghent and Utrecht. Informed by 

debates on the globalisation of the garment industry, this 'social 

sculpture' revealed concerns about women's pay, work hours 

and working conditions. Siobhan is not only concerned with 

discriminatory practices at work, however. She also raises 

awareness of the particular pressures on women to conform 

to idealised perceptions of female beauty and propriety. 

Inspired by the writings of Julia Kristeva on the abject, she 

makes drawings that reveal the hidden narratives about 

representation, beauty, gender dysmorphia and the 

unblemished body.  She is currently making small figurative 

drawings for a one-person show of figurative work. She 

recently curated Drawing Work, an eclectic exhibition of 

drawings by twenty-two artists about the experience of work, 

also to be shown in Amsterdam in early 2016. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

#popsex15: Sex and sexualities in popular culture 
Digital Cultures Research Centre, University of West of England, Bristol, 7 November 2015 

At the postgraduate symposium ‘Sex and sexualities in popular culture: feminist perspectives’, organised by Milena Popova and Bethan Jones, 

postgraduate researchers and creative practitioners showcased research and practice in several areas. 

Gay orcs and love in games: Esther MacCallum-Stewart, 

Digital Cultures Research Centre, gave the first keynote 

lecture: ‘From gay orcs to last lines: gaming love’. She argued 

that to be seen as a legitimate art form, games needed to step up in 

several areas, including representations of love and sex. She 

presented good and bad examples of how the games industry 

was approaching this. The lowlights included the Lara Croft 

syndrome, where playing a female character involves staring 

for hours at a (beautifully rendered) CGI rear, and the ‘tokens in, 

sex out’ approach of Dragon Age: Origins. The highlights included 

less serious approaches to sex, such as in Saints Row IV; and the 

representation of deep, committed non-romantic love in The Last of 
Us. Indie and board games have interesting takes on love and sex, for 

example, Loved, a BDSM computer game, and Consentacle, a 

game about negotiating sex with an alien. Despite issues in the past 

few years, games are potentially becoming a way to explore 

complex concepts like love. 

Representation on screen(s): This panel explored a range of 

media, from advertising to adult animation and games, and 

took an intersectional approach to representation. Anabel Noelke 

examined intersections of sexuality and gender identity with class, 

age and race in mainstream LGBT advertising. She found 

LGBT representations to be predominantly middle-class, 

young/middle-aged and white as well as a move away from 

sexualised depictions and toward family/domestic settings. 

Irene Fubara-Manuel explored adult animation and the 

intersection of race and male same-sex desire. She argued 

that animation has a long history of being seen as playful 

and innocent, while simultaneously being a space of queer 

subtext and representation. Race, however, is less explored 

and more stereotypically represented in animation: the 

black gay couple in prison, the intersection between 

misogyny of gay male culture and that found in hip-hop. Re-

imagining race in a way that leaves room for queerness 

remains a challenge in the medium. Finally, Leandro Lima 

highlighted the thin line between empowerment and sexist 

stereotypes, using the example of the Asari in the sci-fi 

videogame Mass Effect, produced by a games company 

known for its inclusivity and representation. The Asari, a 

powerful, mono-gendered species, are nonetheless plagued 

by feminine stereotypes, from the perfect mother to the 

black widow to the love interest whose development 

strongly depends on the male lead characters. 

I Love Her  

25cm × 17cm, watercolour on 

paper , 2014 

Body 36  

28cm × 20cm, acrylic and pencil 

on paper, 2015 

http://siobhanwall.com 
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Blurred lines around consent: Meg John Barker, the Open 

University, presented the second keynote lecture ‘Blurred 

lines around consent: social media and consent conversations’. Meg 

John analysed sixty sex advice publications to find conversations 

about consent almost entirely absent. They then investigated what 

conversations on social media around topics such as Blurred 
Lines, Fifty Shades of Grey, and trigger warnings offer for 

our understanding of consent. Blurred Lines parody videos 

raised questions and awareness through gender flipping or 

emphasising enthusiastic consent. The danger with the 

former is endorsement of a binary view of gender, while the 

latter can fail to take into account societal pressures around 

consent. Nonetheless, these initiatives made critical 

approaches to consent more accessible to a wider audience. 

Feminist and BDSM blog discussions around Fifty Shades 
also generated interesting insights, as did a gender-flipped 

video trailer. Meg John suggested examining power disparities 

outside of gender too, for instance wealth disparity. Moreover, 

recent debates about trigger warnings, particularly in academia, are 

opening up new approaches to consent by putting the onus on 

society rather than the individual, and extending our understanding 

of consent beyond the sexual, into the everyday. 

Sexual violence and social activism: This panel looked at 

violent representations, and the representation and 

enactment of violence through popular culture. Naomi 

Frisby examined the depictions of intersex people in circus 

novels, one of the few areas of popular culture where 

intersex individuals are represented. She found they are 

often shown as deviant and deceitful. Even in a novel set in 

the 107th century, intersex was seen as ‘condition’ to be 

‘cured’, and the character's self-acceptance was contingent 

on remaining in the circus. Laura Thompson and several 

others looked at interactive aspects of popular culture. 

Laura explored harassment on online dating sites and 

women's strategies of resistance. She found dating site 

mechanisms for blocking and reporting users were generally 

ineffective, a reason women resorted to call-out sites where 

they shared and commented on the offensive messages they 

received. Laura argued that such informal justice led to 

similar outcomes as survivors of sexual violence look for 

from the criminal justice system: information, validation, 

voice and control. Guilherme Libardi, via Skype from Brazil, 

talked about the traces of misogyny in YouTube comments 

on videos of ostentation funk, a music genre originating in 

Brazilian favelas. Lyrics and videos focus on material goods 

such as cars or clothes. Analysis of comments on videos by one male 

and one female artist showed the latter received a higher proportion 

of negative, highly gendered comments, criticising the artist's body, 

sexuality, appearance and message. 

Fans and audiences: The last panel focused on fans and their 

interaction with their fan objects. Ma'Chell Duma LaVassar, 

via Skype from Canada, discussed the importance of 

groupies in the rock music narrative. She argued that female 

music journalists and other women in the music industry 

such as stylists or publicists have often been dismissed as 

groupies, their labour uncompensated. She showcased a 

range of women from Cynthia Plastercaster to Kim 

Kardashian who could be classed as groupies but who have 

also taken control of their own narrative. Monika 

Drzewiecka shared her research on fan approaches to the 

character of Loki from Marvel comics and the Marvel 

Cinematic Universe. Unlike many hypermasculine comics 

superheroes, Loki held great appeal for Marvel's female 

audience. She traced the connection between the Loki of 

Norse mythology and Loki in the Marvel universe, noting 

that early Marvel comics tended to erase Loki's queerness. 

The engagement of female fans with the character, 

particularly in the form of fanfiction depicting him as 

bisexual and genderfluid impacted Loki's redesign in more 

recent comics. 

Kodi Maier closed the symposium with their talk on queer 

representation and fan engagement with Disney princesses. 

Kodi argued that Disney animated features have historically 

contained much queer subtext, tending to focus on male 

characters. Yet representation, even in subtext, was scarce 

for women attracted to women. The fan practice of 

femslash, casting the Disney princesses in romantic and 

sexual relationships with each other in fanfiction and fan art, 

provided one way of creating representation where there 

was none. 

Left: Milena Popova is a 
postgraduate researcher at Digital 
Cultures Research Centre,  UWE 
Bristol; 

Milena2.Popova@live.uwe.ac.uk 
Right: Bethan Jones is a 
postgraduate researcher at the 

Department of Theatre Film and 
Television Studies, Aberystwyth 

University.

 

 

 

 

  

FWSA Book Prize 2016 

Deadline for nominations 31 January 2016 
We are delighted to announce the FWSA Book Prize 2016, a competition for books published in fields of feminist, gender and 

women’s studies. The FWSA Book Prize is intended to recognise innovative and interdisciplinary scholarship grounded in feminist 

theory and practice. The 2016 competition is open to scholars who were employed, postgraduate students at, or associated with a 

British or Irish university or research organisation between 1 January 2013 and 31 December 2015. The FWSA welcomes book prize 

nominations from authors at all stages of their careers, in particular, early-career researchers. Nominated books must be monographs 

or textbooks, published in English and  single or jointly authored contributions. Edited collections and reprints of earlier editions are 

not eligible. Books must be first published between 1 January  and 31 December 2015; they do not have to have a UK publisher.  

Books may be nominated by authors or publishers, or you can nominate a book that inspired you. All entries will be judged by an 

external interdisciplinary panel of feminist, gender and women’s studies scholars. The winner will be awarded a prize of £500 and be 

featured on the FWSA website and in the FWSA newsletter. For full details about the FWSA Book Prize 2016, including how to 

enter, visit fwsablog.org.uk or email Kehinde Olowookere (kfo30@hw.ac.uk). 

mailto:Milena2.Popova@live.uwe.ac.uk
http://fwsablog.org.uk/
mailto:kfo30@hw.ac.uk?subject=FWSA%20Book%20Prize%202016
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