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Welcome to the summer 2018 edition of the newsletter, and I hope this finds all of our members 

well at the end of the academic year. 

 

This issue of the newsletter encompasses some timely and interesting comments on the past, 

present and future of feminist studies. The report on the Women in the Wake of May 68 event 

supported by the FWSA provides reflections on the history of women’s movements, while 

discussions at the At the Intersections conference in Birmingham provide a pertinent enquiry 

into feminism’s current intersectional engagements; meanwhile, Rachel Handforth’s work on 

doctoral women students’ progression in academia posits a vital questions for associations such 

as the FWSA as to how we can support and enable feminist and women’s studies scholars in the 

currently difficult climate of academia. 

 

Over the last few months, preparations have been underway for the Centennial Reflections On 

Women’s Suffrage conference taking place at the University of Surrey at the end of this month, 

supported by the FWSA. The conference will provide an opportunity to consider the 100 years 

since the first women in the UK gained the vote, as well as recognising some of the limitations – 

both then and now – to women’s equality both politically and socially. 

 

In September, we hope to continue some of these discussions with our members at the AGM, 

which will coincide with an afternoon of activity focusing on 30 years of the FWSA. The afternoon 

will provide an opportunity for members to drop in and share memories and materials, talk with 

others who have been involved with the FWSA over the years, and find out more about 

participating in an oral history of the FWSA. The event will be held on 19th September at 

Feminist Library in London, with further details to be emailed to members soon. We hope to see 

many of you there and look forward to talking further along these themes! 

 

 

Charlotte Mathieson, University of Surrey 
FWSA  Chair 

 

Chair’s Report 



 

 

 

 

At the Intersections—University of Birmingham, 27th April 
 

‘At the Intersections’ was a one-day conference that took place on Friday 27 April 2018, at the 

University of Birmingham. The event was co-sponsored by the PSA Women and Politics Specialist 

Group and was also organised with the British Sociological Association’s Race and Ethnicity 

Specialist Group. The day brought together participants whose perspectives of intersectional 

structural oppression were the focus of vibrant discussion and debate. Amongst the line-up of 

excellent speakers was Rula Issa (The London School of Economics and Political Science), who 

shared insight on the raced, gendered and Orientalist underpinnings of fertility discourse and 

practices. Issa highlighted the unethical deployment of the mass sterilisation of indigenous women, 

as a prime example of how intersectional oppression operates. Conversations concerning reproduc-

tion were continued as part of Dr. Fran Amery’s (University of Bath) work on intersectional organising 

in UK reproductive rights activism.  

 

The wide range of topics of the day included the toxicity of Twitter. Azmina Dhrodia (Amnesty 

International) spoke of this when sharing findings regarding the online abuse and violence experi-

enced by those at the sharpest ends of multiple systems of marginalisation, including Black women. 

Another paper dealt with the intersectional nature of emotional labour in academia, which Shardia 

Briscoe-Palmer (University Birmingham) presented. The conference was one that firmly placed 

intersectionality at the centre of issues that span studies of gender, sociology, politics, media, 

business, and much more. Ashlee Christoffersen (University of Edinburgh) talked of intersectionality 

at the level of coalition-building and solidarity in Scotland, when emphasising who can often be 

further marginalised as a result of the “intersectional” organising of others. Dr. Angela Martinez Dy 

and Adaku Jennifer Agwunobi (Loughborough University London) outlined a rigorous intersectional 

understanding of entrepreneurship, when dispelling the myth that entrepreneurialism is merely an 

outcome of meritocracy. 

 

It is rare that one-day conferences afford sufficient time to tease out tensions at the root of differing 

perspectives on the day’s subject. However, ‘At the Intersections’ facilitated much-needed space for 

all in attendance to ask questions to do with how intersectionality functions, how it informs research 

practice, and whose work on intersectionality is (or should be) prioritised. The consensus that an 

intersectional approach requires reflection on issues related to race and racism was an important 

one, given that the buzzword status of intersectionality has led to some stripping of its intended 

purpose and meaning. 

 

The day rounded up with Professor Akwugo Emejulu’s keynote, which posed the question: Can 

intersectionality survive feminist social science? The final messages of the conference included the 

need to archive the history of intersectional labour and theorising, in ways that do not erase the 

foundational work of Black women and women of colour. ‘At the Intersections’ may have been a one

-day event, but it had the ingredients of a catalyst for ongoing and interdisciplinary dialogue. More 

on the day can be found using the Twitter hashtag #attheintersections 

 

Francesca Sobande, Edge Hill University  
f.z.sobande@dundee.ac.uk  

Conference Reports 
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Women in the Wake of May 68: An Interdisciplinary Conference 

On May 16th 2018, King’s College London hosted a free, one-day 

conference, where over 70 students, lecturers, professors, artists, 

filmmakers and feminists came together to discuss and examine the 

fascinating, yet often ignored, subject of women in the wake of May 68. 

Our free conference was one of a number of events marking the 50th 

anniversary of May 68. The conference aimed to provide a forum for 

postgraduate students and early career researchers from a variety of 

disciplines to share and discuss their research within an interdiscipli-

nary and international context. The postgraduate speakers travelled 

from across the UK, United States, France, Germany, Portugal and 

Sweden to join us.   

One of the largest mass movements in French history, May 68 

represented a rejection of the established moral order. This period of civil unrest is often considered 

the cultural, social and moral turning point in postmodern society. While the events of May 68 have 

garnered much academic attention, there has been little discussion of how the event affected the 

status of French women in the following years, especially how this is represented in the culture-at-

large. 

Although May 68 was not a feminist movement, there is no doubt that May 

68 was a pivotal moment in woman’s history, often considered the catalyst 

for a heightened awareness of the way women perceived themselves and 

their status within society, accompanied by an increasing vocalisation of 

their concerns. More generally, May 68 is often considered the turning point 

for changing attitudes towards women and their sexuality in French society. 

Our conference posed the question: what was the significance of May for 

women? Was it an ending, a turning point, a beginning? Papers covered a wide range of topics, 

including discussion of French female artists, writers, philosophers, directors and stars, as well as 

how women were represented in art, literature and popular, auteur and militant cinema. 

The conference was divided into four panels: Radical Art (Susana Mouzinho, Universidade Nova de 

Lisboa, ‘Present: militant cameras’ and Maria-Rosa Lehmann, Institut National d’histoire de l’art, ‘An 

artist bound, a woman unleashed: Francoise Janicot’s Encoconnage (1972), a quest for freedom’), 

Women On-Screen: Wives, Couples and Teens (Elizabeth Miller, King’s College London, ‘“Erotissimo 

Small Grants Scheme 2017 



5 • Issue 70, July 2018 • Feminist and Women’s Studies Association (UK and Ireland) Newsletter 

is the way of today:” post-May 68 modernity in Gérard Pirès’ Erotissimo (1969)’, Emilie Wacogne, 

Université Lyon 2, ‘Forbidden romance: a threat to patriarchal power and national unity in Elise ou la 

vraie vie (Michel Drach, 1970)’ and Karolina Westling, University of Gothenburg and King’s College 

London, ‘Becoming a desiring subject: the teenage girl in Néa and Une vraie jeune fille’), 

Opposing Stardoms: Delphine Seyrig and Romy Schneider (Alexandre Moussa, Université Sorbonne 

Nouvelle - Paris 3, ‘Not only “an apparition”: Delphine Seyrig in 1968, a political shift to a polished 

star image’ and Marion Hallet, King’s College London, ‘Romy Schneider and the vulnerable feminine 

identity in 1970s France’), and Reading the Female Body (Katie Pleming, University of Cambridge, 

‘Reading the body after May 68: Deleuze and the films of Marguerite Duras’, Rebecca Rosenberg, 

King’s College London, ‘Body/Mind/Text: The representation of mental illness and psychiatric 

institutions in La Malcastrée (1976) and L’Itinéraire Psychiatrique (1977) by Emma Santos’, and 

Maria Tomlinson, University of Reading, ‘A contemporary “parole de femme?”: writing the 

menstruating body in Virginie Despentes’s Baise-moi’). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

‘Women On-Screen’ Panel: Dr. Alice Guilly (chair), 
Dr. Emilie Wacogne, Elizabeth Miller, and 
Karolina Westling. 

‘Reading the Female Body’ Panel: Rebecca 
Rosenberg (KCL), Katie Pleming (University of 

Cambridge), and Maria Tomlinson (University of 
Reading) presenting. 

Alexandre Moussa (Université Sorbonne Nouvelle - 
Paris 3) presenting: ‘Not only “an apparition”’ 

Keynote chair Maria-Rosa Lehmann and Dr. 
Rahkee Balaram during the Q&A following her 
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We were delighted to have Professor Margaret Atack 

(University of Leeds), author of May 68 in French Fiction 

and Film: Rethinking Society, Rethinking Representation, 

and Dr. Rakhee Balaram (University at Albany, SUNY), 

whose forthcoming book Counterpractice: Psychoanalysis, 

Politics and the Art of ‘French Feminism’ examines art in 

post-May 68 France, as the keynote speakers. Dr. 

Balaram’s keynote was entitled ‘La beauté est dans la 

rue: women artists in France before and after May ’68,’ 

which was followed by a lively debate amongst the 

members of the audience surrounding the representation 

of women in post-May 68 art and the extent of Anglo-

American influence on the development of second wave 

feminism in France. Professor Atack closed our 

conference with her keynote ‘Genders, sexes, sexualities: the epistemological and literary legacies 

of May 68,’ bringing together many of the reoccurring themes of the day. We then gathered to 

continue the discussion and to celebrate the successful event around some well-deserved drinks.  

The conference was organised by Marion Hallet and Elizabeth Miller, PhD candidates from the Film 

Studies Department at King’s College London. Funding for the event was provided by the King’s 

College London Film Studies Department and the Faculty of Arts & Humanities. We are also the 

proud recipients of the Feminist and Women Studies Association (UK and Ireland) Small Grants 

Scheme, which allowed us to provide travel bursaries to many of our post-graduate speakers who 

otherwise would not have had the means to attend. Thank you! 

 

 

 

 

 

 

 

 

 

Professor Margaret Atack finishing off the 
day strong with her closing keynote. 

Professor Ginette Vincendeau (KCL, not 
pictured) was chairing.  

An ‘échantillonnage’ of the women explored on May 16th 
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Considering the 'leaky pipeline'- are we missing the point?  

 
In 2013, a colleague of mine finished her PhD. After congratulating her, I asked if she was considering 

applying for academic jobs. I'd always assumed that an academic career was what doing a PhD was for, 

and I was curious about her decision not to pursue this path. I couldn't understand why anyone would 

embark upon such a long and difficult road only to leave academia afterwards. I wondered what it could 

be about doing a doctorate that could be so off-putting, and whether it was more so for women than 

men. In 2014, I started my own doctoral research with women PhD students to try and answer these 

questions. 

 

Of course, individuals undertake a PhD for a variety of reasons; some career-related, some not. Though 

the traditional conception of the PhD is as an academic apprenticeship, this harks back to an age where 

an academic job was attainable for the majority of doctoral students, and before the Roberts Review 

brought a broader focus on developing research skills and training in doctoral degrees. However, the 

fact remains that in the current climate, a doctorate is a requirement for anyone aspiring to be an 

academic.  

 

Yet the experience of doing a doctorate is inherently gendered. Existing research shows that women 

have a less positive experience of studying for their PhD than men, which has implications for their 

career aspirations. Studies conducted by the Royal Society of Chemistry and the Wellcome Trust 

identified gendered patterns in the post-PhD career aspirations students in the sciences, with women 

being far less likely than their male peers to want to pursue an academic career after their studies due 

to factors such as expectations of geographical mobility to take up academic posts. Other research has 

found that women PhD students are less likely than their male counterparts to be encouraged to engage 

in activities relevant to building academic careers, such as publishing and presenting work. 

 

For the past two decades there has rightly been outcry at the under-representation of women in senior 

academic roles in higher education, including at the professorial level, and especially the lack of women 

of colour in these positions. Yet it is obvious that the experiences of women further down what has been 

described as the 'leaky pipeline'– the term for how fewer women are found at increasingly senior levels 

of academia – are likely to inform whether or not women become senior academics – or academics at 

all. My own doctoral research, undertaken with first year women PhD students across disciplines, has 

shown that their experiences during the doctorate are critical in determining whether or not they can 

imagine themselves as future academics. Their experiences of academic life during the PhD often acted 

as a litmus test for an academic career, providing the opportunity to work out whether or not this career 

was for them. Participants in my research were often discouraged from their initial academic aspirations 

by witnessing the pressure their supervisors and other academics were under to publish papers, and to 

totally dedicate themselves to work at the expense of a healthy work/life balance. Observing the 

Research report 

http://webarchive.nationalarchives.gov.uk/+/http:/www.hm-treasury.gov.uk/d/robertsreview_introch1.pdf
https://www.wisecampaign.org.uk/uploads/wise/files/archive/the_chemistry_phdwomensretention_tcm18-139215.pdf
https://wellcome.ac.uk/sites/default/files/wtp053947_0.pdf
https://www.wgea.gov.au/sites/default/files/Gender-differences-in-early-post-PhD-employment.pdf
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discrimination that women academics faced, along with the increasingly competitive academic jobs 

market and the proliferation of short-term, insecure contracts, meant that pursuing an academic career 

was often not an appealing prospect.  

 

A further issue which contributes to the 'leaky pipeline' but which is rarely commented on is the lack of 

parity in the numbers of women undertaking doctoral degrees. Despite the ever-increasing numbers of 

women studying for undergraduate and postgraduate taught degrees in the UK (55.3% and 58.7% 

respectively in 2014/5), this drops off considerably in relation to postgraduate research degrees 

according to recent data from the Equality Challenge Unit. Compared to the significantly higher propor-

tion of women at undergraduate and postgraduate taught levels, we see the number of women doing 

postgraduate research degrees drop to 47.4% in 2014/5. There is also little ethnic diversity among 

doctoral students, which is particularly significant in relation to race equality in the academy; according 

to ECU data in 2015/6 just 16.8% of doctoral students in the UK were from BME backgrounds. Thus 

fewer women, and BME individuals, undertake the qualification which is required to become an 

academic in the first place – which has clear implications for the future of the higher education sector. 

 

The findings from my research highlight how women PhD students become discouraged from an 

academic career because they struggle to establish a sense of belonging within their academic 

communities as doctoral students. They often envisaged that as early career academics they would face 

gender discrimination, and were put off by expectations of geographical mobility to pursue an academic 

career, which was likely to involve competing for a series of short-term, temporary contracts. The 

challenges they encountered during their studies, such as gendered expectations of their abilities, 

meant that the majority struggled to imagine themselves as future academics, despite aspiring to 

academic careers at the start of their studies. These findings correspond with research by the Royal 

Society of Chemistry, and the Wellcome Trust, which reported that women PhD students were more 

likely than men to change their minds about pursuing an academic career during the doctorate.  

 

My research calls for institutions to take action to address the under-representation of women in the 

doctoral student community, and to work to ensure equality in their experiences. Women studying for 

undergraduate and postgraduate taught degrees should be encouraged to consider studying for a 

doctorate, and efforts should be made to ensure that departments are inclusive and supportive of 

women doctoral students. This is vital if we are to create an inclusive higher education sector which 

reflects the range of available academic talent, and which enables women academics to progress their 

careers at the same rate as men. 

 

Rachel Handforth, Sheffield Hallam University 
rach.handforth@gmail.com 

 

First published on wonkhe.com at https://wonkhe.com/blogs/considering-the-leaky-pipeline-are-we-missing-the-point-on

-leadership-diversity/  

https://www.ecu.ac.uk/publications/equality-in-higher-education-statistical-report-2016/
mailto:rach.handforth@gmail.com
http://wonkhe.com/
https://wonkhe.com/blogs/considering-the-leaky-pipeline-are-we-missing-the-point-on-leadership-diversity/
https://wonkhe.com/blogs/considering-the-leaky-pipeline-are-we-missing-the-point-on-leadership-diversity/


Write for FWSA! 
Call for website contributions  

 

As part of the upcoming new academic year FWSA are launching a new blog and we want to 

hear from you!  

 

FWSA welcomes contributions from both members and non-members in a variety of formats 

on a variety of topics. Example formats include (but are not limited to): news related posts, 

think pieces, opinion pieces, book reviews, reviews of seminars / conferences, photo essay, 

review / response to a journal article, monography of edited book.  

 

You might want to: 

 Author a blog post about your own work 

 Author a blog post about a publication or series of publications that have inspired you 

 Feminism in the Field – a short post reflecting upon your experience of ‘doing’ feminist 

research, those issues or instances that have been pertinent to the research; OR 

appraise a feminist academic who has influenced or shaped your research theory and 

practice.  

 Share reflections and stories pertaining to their journey to and through feminism, the 

moment one consciously became a feminist for example. 

 

Here at FWSA we want to introduce regular interventions from students, doctoral 

researchers, early career researches and established academics so do get in contact with us 

if you have an idea. To pitch (very informally) an idea, please email the Website Officer: Carli 

Rowell at carli.rowell@glasgow.ac.uk. Please include the following information:  

 

Name 

Email 

Type of contribution (i.e. opinion pieces, book review) 

Briefly describe what you want to write: 

 

The blog editors will be in contact with you once they have reviewed your pitch.  
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